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Abstract

Personality it’s a special ability, which individual gain in the process of continuous relations. From one side —
human find consistency at their actions, emotions, thoughts. That is, they have certain personality traits. On the other
side — there are no people that are completely alike. That’s why, question of differences between individuals until this
day stays actual. The goal of the research. The aim of this research was sent to the study of the possibilities to use
methods of Eysenck for the diagnostics of personality traits and types of foreign students of second course of the Ivano—
Frankivsk National Medical University. Methods of research. The study involved 94 unofficial students of the 2 course,
boys and girls ages from 19 to 29. Psychodiagnostic survey was held for the use of the (Eisenck Personality
Questionnaire (EPQ). The test was carried out on computers for programming software, that was roughened for use by
Globovim O. M. (Oleksii Hliebov, American University of Integrative Sciences, School of Medicine, St. Maarten). The
results were summarized in the SPSS (Statistical Package of the Social Science) program complex. Research results.
According to the study, foreign students of 2nd year with pronounced traits of extraversion (54 %) and emotional
stability, better taking time to adapt to new environmental conditions and the learning process. Conclusions.
Determining the type of personality makes it possible to better understand the individual characteristics of the student,
his behavior, activities, makes better use of its positive features.
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SAna Ymko, Onexciii ['e6os, Ipuna JlyokoBenska, Tetsaa ['meboBa. [Icnxodizionoridai 0cOOIMBOCTI TEMIIEPAMEHTY
iHo3eMHHnX cTymeHTiB. OCOOUCTICTh — IIe 0COONMBA SAKICTh, SIKY 1HAWBIN HaOyBae B TpoIieci Oe3MepepBHIX B3a€MUH.
3 omHOTO OOKY, JFOMWHA BUSBISIE MOCTIHHICTH Yy CBOIX BYMHKAX, €MOIIAX, MyMKax. ToOTO BOHa Mae€ IEBHI pHCH
0coOHCTOCTI. 3 IHIIOrO — HE ICHYE IIKOM CXOXHX OIMH Ha ONHOTro Jofeil. ToMy muTaHHS BiIMIHHOCTEH Mik
IHAMBiTAMH ¥ TIO cell JCHP 3aIUIIAETHCS aAKTYaTbHUM. Mema 0ocidxcenHsa — BUBYCHHS MOXKIIMBOCTEH BUKOPHCTAHHS
METOMUKH Aff3eHKa JJsi JIarHOCTHKU PHC OCOOKMCTOCTI Ta THIIB y IHO3EMHHX CTY/AEHTIB APYroro Kypcy IBaHoO-
®paHKIBCHKOTO HAIIOHAIHLHOTO MEIMYHOTO yHiBepcUTEeTy. Memoou 0o0caioicenns. Y IOCTIIDKCHHI B3sUI0 y4YacTh
94 iHO3eMHI CTYACHTH APYroro Kypcy, YOJIOBIKM Ta *iHKH BikoM Bif 19 10 29 pokis. IIcuxoiarHoCTHYHE 00CTEKESHHS
MPOBEJEHO 3a JONOMOror onuryBanbHHKa Afizenka (Eysenck Personality Questionnaire, EPQ). TecryBanus
3MIACHIOBAJIM HA KOMIT IOTepaxX i3 BUKOPUCTAHHSIM IPOTPAMHOIrO 3a0e3MeueHHsI, sIKe pO3pO0ICHO 0e3mocepeIHbO s
nocmimkernnst O. M. Tne6osum (Oleksii Hliebov, American University of Integrative Sciences, School of Medicine,
St. Marten). O6po6Ky pe3ynbTaTiB MPOBOAXIK B porpamMHoMy Komiuiekci SPSS (Statistical Package of the Social Science).
Pesynomamu oocnioycenns. 3a pe3ynbraTaMM JOCIIDKEHHs, 1HO3EMHI CTYAEHTH APYroro Kypcy MaroTh BHpaKeHi
pucu exctpasepcii (54 %) Ta eMOINiiHOI cTabITFHOCTI, IO Ja€ 3MOTY Kpalle MPOXOAUTH IEPioj aJanTalii 10 HOBUX
YMOB CepelIOBUINA i mpolecy HaBYaHHS. Buchnoeku. Bu3zHaueHHs THITY 0COOMCTOCTI YMOMIIMBIIOE Kpalle po3yMiHHI
IHIMBiTyaTbHUX BIIACTHBOCTEH CTYIEHTA, HOTO MOBEIIHKH, HAMPSIMY HisUTHHOCTI, Ja€ 3MOTY OUThII e€(peKTHBHO 3aTiITH
HOTO MO3UTUBHI PHCH.

KurouoBi ciioBa: T oco0UCTOCTI, TeCT AW3eHKa, IHO3€MHI CTYJICHTH, TEMIICPAMECHT.

Ana Ymxo, Anexceir ['me6os, Upuna [ly6koseukas, TatesiHa '1e6oBa. [Icuxodusmonornaeckne 0COOEHHOCTH
TeMIepaMeHTa MHOCTPAHHBIX CTYAEHTOB. JIMYHOCTH — 3TO 0CO0OE KayecTBO, KOTOPOE HHIMBHI MPHOOpPETAaeT B
MPOIIeCCe HEMPEPBIBHBIX B3aUMOOTHOIIECHHH. C OIHOW CTOPOHBI, YETOBEK MPOSIBIISET IOCTOSHCTBO B CBOMX MOCTYITKAX,
OMOIUSX, MBICTSX. TO €CTh OH HMMEeT OmpeAeicHHbIC 4epThl JudHOCTH. C Ipyroi — HE CYyHMIECTBYET IOJHOCTBHIO
MOXOXKHX APYT Ha Apyra Jiroaei. [103ToMy BOIPOC pasinyuii MEX 1y HHAUBUIAMHU U 10 CETOIHS OCTACTCS aKTYaIbHBIM.
ILlens uccneoosanusn — n3ydcHue BOIMOXKHOCTEH UCTIONB30BaHMUS METOJUKU AM3CHKA IS JUATHOCTHKH YEPT IMYHOCTH
W THUIIOB B HMHOCTPAHHBIX CTYACHTOB BTOPOro Kypca lBaHO-DpaHKOBCKOTO0 HAIMOHAIBHOTO MEIUIIMHCKOTO YHU-
Bepcutera. Memoowt uccinedoeanus. B uccieoBaHUU MPUHSIO Y4acTHE 94 MHOCTPAaHHBIX CTYIACHTOB BTOPOTO Kypca,
MY>KYHHBI ¥ )KCHIIMHBI B Bo3pacte oT 19 10 29 net. [IcuxoauarHocTuyeckoe 00caeI0BaHue MIPOBOIMIN TIPH TOMOIIU
ompocHuka Aiizenka (Eysenck Personality Questionnaire, EPQ). TectupoBanue MpOBOAWIOCH Ha KOMITbIOTEpax C
UCIOJIb30BAHUEM TIPOTPAMMHOI0 OOCCIICUYCHUs, KOTOpOE OBUIO Pa3paboTaHO HEMOCPEACTBEHHO JUIS HCCICIOBAHUS
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A. H. I'me6oBemm (Oleksii Hliebov, American University of Integrative Sciences, School of Medicine, St. Marten).
O06paboTKy pe3yNbTaToB MPOBOAWIHN B mporpaMMHOM Komiutekce SPSS (Statistical Package of the Social Science).
Pesynomamut uccneoosanusn. Ilo pe3ynpTaTaM HCCIICAOBAHUS, WHOCTPaHHBIC CTYICHTBI BTOPOTO Kypca HMEIOT
BBIpAKEHHBIC 4YepThI 3KcTpaBepcuu (54 %) W IMOIMOHAIBHON CTAOUIBHOCTH, YTO TO3BOJISIECT JIYYIIEC MPOXOJHTH
MEPUOJT aJaNTallMd K HOBBIM YCJIOBHUSAM CPEIbl U mpoliecca o0yueHus. Boigodsl. OnpenencHue THNA JIUYHOCTH ACT
BO3MOKHOCTb JIYYIIIEr0 TIOHUMAHUS HHIUBUAYAIbHBIX CBOMICTB CTYJCHTA, €T0 MOBECHMS, HATIPABICHUS ICITCILHOCTH,
mo3BoJIsIeT Ooiee 3Q(HEKTUBHO 3aCHCTBOBATE €O MOJIOKUTEIHHBIC YCPTHI.
KiroueBble cjioBa: TUIIBI IMYHOCTH, TECT AW3eHKA, HHOCTPAHHBIC CTYICHTHI, TEMIICPAMCHT.

lintroduction. Understanding the moral and psychological essence of nature of the personality plays an
important role in the educational and work organization of different types of rehabilitation to improve quality
of human life. Self, achieving goals, understanding their professional orientation, its place in the world helps
to better fulfill themselves in life. To do this, everyone have to understand of himself as a person [4; 6].

Personality it’s a special ability, which individual gain in the process of continuous relations. From one
side — human find consistency at their actions, emotions, thoughts. That is, they have certain personality
traits. On the other side — there are no people that are completely alike. That’s why, question of differences
between individuals until this day stays actual [2; 3; 5].

The undisputed contribution to the measurement of the main features that form the core of personality,
was made Eysenck H. In his conceptual and empirical approaches to solving this problem, he tried to show
how the structure of personality traits affect the behavioral responses of the individual. So, Eysenck
underlines in specificity two most important parameters: introverts-extroverts and stable-neurotism. Within
time, he underlines the third parameter, which is called psychoticism — super—ego. Eysenck was confident
that for explanation of more action reactions of the human being there should be only defined three traits. He
underlines, that traits of individual and types conditioned, at first by heredity. But, he does not exclude also
influence of the situation and environment around them [1; 2].

Our research is devoted to the study of individual characteristics, namely, diagnosis of temperaments of
foreign students of Medical University. Their stay in another country for training associated with certain
difficulties and manifestations of adaptation. Emotions and motivation in the profession of «doctor» is an
important and relevant aspect. Because they characterize the personality and influence the behavior and
activity of future specialist. That is why, the problem of the diagnosis of temperament in the profession of
«doctor» is important and relevant. This is reflected in a professional activity, teamwork, making decisions,
create suitable psychological climate with the patients [2; 4; 6].

The goal of the research. The aim of this research was sent to the study of the possibilities to use
methods of Eysenck for the diagnostics of traits of specialty types in foreign students of second course of the
Ivano-Frankivsk National Medical University.

Materials and methods of the study. The study involved 94 foreign students of the 2 course, boys and
girls ages from 19 to 29. Psychodiagnostic survey was held for the use of the Eysenck Personality Question-
naire (EPQ), that have 60 questions. In addition, questionnaire include a scale for the sincerity for detection
of individual susceptibility to the falsification of responses to show themselves in better attractive way.

The test was carried out on computers for programming software, that was roughened for use by
Globovim O. M. (Oleksii Hliebov, American University of Integrative Sciences, School of Medicine, St. Marten).
The results were summarized in the SPSS (Statistical Package of the Social Science) program complex.

Results of the study. Discussion. Received results were seen first by scale of sincerity. This scale
diagnose individual predisposition to give socially desirable answers. So if this figure exceeded 6 points, one
could argue that the respondent was not sincere in answering the test questions.

According to this scale it can be argued that 68 % of foreign students are not inclined to give socially
desirable answers and we can trust them. For 22 % test showed typical situational sincerity. 10 % of students
do not tend to sincere respond to the questionnaire. In the future, these students were excluded from the
study, their responses were not included.

Eysenck distinguishes two types: introversion-extraversion and neuroticism-stability. These two
measurements of individual are orthogonal, that they are not statistically independent of each other.
Accordingly, all the people can be divided into 4 groups: combination of high and low scores in the range of
one type with high and low estimate of the range of the second type. Each type includes certain characteristics
that describe personality traits [1; 2].

For instance, scale of extroverts—introverts letting to have characteristic of individual-psychological
orientation. For instance, extroverts make more pauses during work to talk, drink coffee than introverts.
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Introverts prefer theoretical and scientific activities, while extroverts prefer to work with people. Excitement
increases the effectiveness of their actions, unlike introverts, it prevents them.

In the University introverts achieve greater success. These include more students who leave studies
because of mental health reasons. Students who drop out because of failure are often extroverts.

Also, introverts are working better in the morning; and extroverts — work better in the second half of the
day, and are able to make decisions quickly.

Both types have ranges of normal distribution of extreme points. That is why each type has a wide range
of differences graph.l. Eysenck stays, that most people are arranged closer to the middle point of whole
spectrum.

So, people at the same time are introverts and emotionally stable (green area) can adhere to normal
behavior like to be caring and attentive. And, otherwise introversion in combination with neuroticism (gray
area) manifested anxiety, pessimism and isolation.

People who extroverts and emotionally stable (red zone) have different communication skills, diligence
and trust. Conversely, in combination of extraversion with neuroticism (yellow area) appears with aggressiveness,
impulsivity and irritability.
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Graph. 1. «Circle» Eysenck. Four Types Show the Special Characteristics of the Nervous System

The results of our study 90 % of foreign students of 2 nd year are extroverted, and only 10 % — introverts.
Different degrees of emotional instability detected in 43 % of the students.

An interesting aspect of the theory of Eysenck is an attempt to explain the neurophysiological basis for
each of these traits.

Introversion — extroversion he connects with the level of cortical activation, as confirmed by
electroencephalographic studies. Proved that introverts overly excitable and sensitive to stimulation, so they
try to avoid situations that affect them too. Extroverts, rather sensitive to stimulation, because they are
constantly looking for different situations to maintain their activity.

Differences in stability — neuroticism Eysenck connects with a force of reaction of autonomous nervous
system. Immediately he connects with this aspect of the limbic system, which affects motivation and
emotional behavior of person in different situations. People with high level of neuroticism quickly react to
unusual stimuli. They cause them anxiety, and excitement. The reaction persists for a long time, even after
the disappearance of stimuli.

Neurophysiological theory of Eysenck closely related to the theory of psychopathology. For example: a
person with high level of neuroticism and introversion high risk of pathological states of anxiety and
phobias. A person with high extraversion and neuroticism exposed to the risk of psychopathic disorders.
They can be antisocial people.
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The next phase of the study, based on the derived characteristics, we investigated how students were
divided over the types of Higher Nervous Activity and compared that with their academic performance.

According to the survey 54 % of students have expressed traits of extraversion and emotional stability.
They are — sanguine.

36 % of students — extroverts with emotional instability. They are — choleric.

7 % — phlegmatic. Combine the introversion and emotional stability.

3 % — melancholic.

Choleric and sanguine have in common — impulsivity. They are quick, take the initiative, quickly
establishing contacts. But they work in fits, quickly lose interest if something fails, do not pay attention to details.

Phlegmatic and melancholic restrained balanced. They better plan their work and more accurately perform it.

We also have found that student success is not dependent on the type of temperament. The results were
not credible (P>0,05).

Conclusions and prospects for future research. It is interesting that after ranking first module showed
that the group of students having an «A» and «B» (on a scale ECTS) consists mostly sanguine and
melancholic. In our opinion, this fact needs further research aimed at studying individual differences in
adaptation. Because adaptation of students to the specific activities of the university requires the formation of
such traits as self-discipline, responsibility, independence. To overcome the difficulties that affect the
learning, it is important to be in the zone of optimal functioning. This zone has a certain level of excitement
and motivation, and depends on the type of higher nervous activity [5; 7].

Therefore, the definition of personality type makes it possible to better understand the properties of the
individual student, his/her behavior, activities, makes better use of its positive features.

/I.ucepena ma Jlimepamypa

1. Wmeun E. I1. Juddepennnansaas ncuxodusuonorus / E. T1. Wieun. — Cankt-TletepOypr : [Tutep, 2001. — 464 c.

2. KpymuoB A. U. JluHaMu4YecKue 9epThl aKTUBHOCTH M IMOIMOHAIBHOCTH TeMiiepamenTa / A. U. KpymHos //
IIcuxomorus u HCI/IXO(bI/BI/IOJ'IOFI/IH AKTUBHOCTU W CaMOPETYJIAIUU NOBCACHUA WU ACATCIBHOCTU YCJIOBCKA. —
Ceepanoscek : [6. u.], 1989.

3. Ghavami N. Toward an Intersectional Approach in Developmental Science: The Role of Race, Gender, Sexual
Orientation, and Immigrant Status / N. Ghavami, D. Katsiaficas, L. O. Rogers // Advances in Child
Development and Behavior. — 2016. — Ne 50. — P. 31-73.

4. Grinko O. V. Personality professional orientation formation at schools and universities / O. V. Grinko // [Elektronik
resourse]. — Mode of access : http://pglu.ru/editions/vestnik/detail_en.php?ELEMENT_ ID= 3142&
SECTION_1D=332. Pyatigorsk State Linguistic University Bulletin. — 2011-2012. — Ne 1-2. — P. 107-109.

5. Leutner F., Ahmetoglu G., Akhtar R., Chamorro-Premuzic T. The relationship between the entrepreneurial
personality and the Big Five personality traits / F. Leutner, G. Ahmetoglu, R. Akhtar, T. Chamorro-Premuzic //
Personality and Individual Differences. — 2014. — Ne 63. — P.58-63.

6. Mroz J. Relationships between personality, emotional labor, work engagement and job satisfaction in service
professions / J. Mréz, K. Kaleta // International Journal of Occupational Medicine and Environmental Health. —
2016.—-Vol. 29. — Ne 5. — P. 767-782.

7. Stoll G. Vocational Interests Assessed at the End of High School Predict Life Outcomes Assessed 10 Years
Later Over and Above IQ and Big Five Personality Traits / G. Stoll, S. Rieger, O. Ludtke, B. Nagengast [et al.] /
Journal of Personality and Social Psychology. — 2016. — Ne 25. [Epub ahead of print] PMID: 27560608

References

1. llin E.P. (2001). Differencialnaya psikhofiziologiya. SPb.: Piter. ISBN: 933-5-04-126534-3.

2. Krupnov A.L (1989). Dinamicheskie cherty aktivnosti | emotsionalnosti temperamenta. Psikhologiya i psikho-
fiziologiya aktivnosti i samoregulyatsii povedeniya i deyatelnosti cheloveka. Sverdlovsk, ISBN 81-7305-192-5.

3. Ghavami N. (2016). Toward an Intersectional Approach in Developmental Science: The Role of Race, Gender,
Sexual Orientation, and Immigrant Status. Advances in Child Development and Behavior, 50, 31-73.

4. Grinko O. V. (2011-2012). Personality professional orientation formation at schools and universities. [Electronic
resource]. — Available from: http://pglu.ru/editions/vestnik/detail_en.php?ELEMENT _ID=3 142&SECTION_
ID=332//Pyatigorsk State Linguistic University Bulletin, 1-2,107-1009.

5. Leutner F. (2014). The relationship between the entrepreneurial personality and the Big Five personality traits.
Personality and Individual Differences, 63, 58-63.

6. Mréz J. (2016). Relationships between personality, emotional labor, work engagement and job satisfaction in
service professions. International Journal of Occupational Medicine and Environmental Health, 29 (5), 767-782.

7. Stoll G. (2016). Vocational Interests Assessed at the End of High School Predict Life Outcomes Assessed
10 Years Later Over and Above 1Q and Big Five Personality Traits. Journal of Personality and Social
Psychology, 25, [Epub ahead of print] PMID: 27560608.

Crarts Hamgiinuia g0 penakmii 28.02.2017 p.

117


http://pglu.ru/editions/vestnik/detail_en.php?ELEMENT_ID=3142&amp;SECTION_ID=332
http://pglu.ru/editions/vestnik/detail_en.php?ELEMENT_ID=3142&amp;SECTION_ID=332
http://pglu.ru/editions/vestnik/detail_en.php?ELEMENT_ID=3

